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While c0ntempbrhry rhetoric often highlights differences between races, the 3

v

data show that, blac 8 gre becoming less diétinguishable from whites in at least
¥

one. relevent index dfuperformance—-market earninga.‘ Relative to white males,,
’black male earnings have gradually increased - but- the rise during the 1960s and

the early 19705 is larger than that observed earlier. (See Table l) Yet, ‘it

is clearly the contrast between white and black females that is extraordinary.‘
' EREE A ! !
_Twenty year% ago the average black woman/employed full—time was earning approxi—

‘mately half the wage of a similarly—employed white woman. By 1975 almost

T

'complete racial parity among women had been achieved -In a recent articlé L

l

Finis Welch and I argued that the advance. in the ﬁelative income of blaqk males

between - 1960 and 1970 was due mainly to convergin educational distributions by

’race and a narrowing in wage differentials betwee regionsu ‘Skill levels were

> ~ o . s
. N ; N

”relat vely constant within cohorts and convergenc'

was accomplished as dncreasing-:
2

+
.

.ly/raciallyesimilar.¢Ohorts entered labor markets while other less similar co— AP

horts‘retired. finally'our test of affirmativé

before 1?70 they had little impact. My first ab: ective is to update our pre— f ‘.

tion pressures'indicated that

'vious research to determine 1f the events of the last decade for ‘hales have con-

.‘tinued unabated into: the mid—19703 Since a com lete understanding'of the dy—<”
namics of\blackiwhite changes necessitates explaininé the patterns for females,
=t ‘- . ‘."
Cmy” second goal is to " expand- the Wage comparisons to include women ot i

- e, » o s .

. The maJor explanations fog narrowing in racialnwage differences can be
. oo # E o

placed under four general categories The central idea of the vintage hypothe~'

’ sis is that relative to whites, more: recent black cohorts begin j?eir Job'ex— S

.

AN BN
rf"periences with larger initial stocks of‘ﬁuman capital than previ us cohorts. L vg;

) &

Thelsecond‘explanation inVolves migration* . The rural—South to*urban—North migraw.‘t .

5 4

\

«tion has partly been supersgded by Southern blacks moving to What are by now
N i .

' economically vibra/t Southern cities. The third categggy fnvolves the effectsA

‘; .
of ' government'affirmative a&tion.p Since‘l970£ it 1s alleged*that adseries of &
‘ > . > . : ° . . . S & . . : . - .
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: 'ﬁ;court'cases:lmposing severe financial'penaltiescpn firms'for non—compliance*with
' l’\" N n . ' ) . , "}‘
- : affirmative action goals have added sharp teeth to. government jaw-boning ’Eid

L. i «
. . . ) . . A t

. nally, changes in other aspects of market work may be important. -This is more

“
’

relevant for women and includés the choice of par}%/or full time work unique
I

V e - b \/ . y

oharacteristics of certain Occupations, and biases due,. to sample censoring.
. ‘.j.\.. . - e ) L e o .
I 2 “ oy o . .

. Evidence of- Cohort Convergence. ;7.--«"v . ,' et

. ’ \
.. o LI »
y ' - Sty v’ . \

Our giincipal explanatlon for the improved économic status of blacks:is o

. ' [
. . . ~ . . ' '

that successive cohorts of blacks and whites are simply becoming more alike

»

~in those attributes/producing higher wages. :In 1930. the average black new labor

' .force, entrant had credentiabs quite different f.'m h%s white cpmgetitqr. (See

k career with 3.7, (2 6)kv/’

' ‘ . 0
,fewer years of formal schooling thgn their white counterpﬁrts., Almost ‘70 per—v-.'
\ -

;l cent of these blacgffhad a grade.school diploma or less and only 3 percent had

A\

:iTable 2), The lypical black male (female) began a

any post secondary schooling. As successive cohorts éhtered the labor force
. PR

1

. the competitive disadvantage of blacks'continuously d}ssipated* By 1270 1,2

.
’

:%', ( 3) years of schooling separated black and whfte ma%es (females) at, the time-”
PR - AN
. of their initial*labor erce experience.. Further, fewer than 10 percent’ of

[ - 3
-~

these new black workers had less than 9 years ‘of schooling and almost a f1fth’

v

- L

had some post—secondary education._ Eveg as current education 1evels,by race )
'converge, the weight gf the past will depress relative wages of blacks. wetZ?\

. in tracking changes over time, this generational improvement w%ll con;ribute to
» . - . ) L.
. _-4convergence between races.. . Blackq not only have higher edudL ion leveIs fela—

N

- 3 - :

. tive to yhites than . their fathers did,’ but they also have parents with more edu—‘
. ¢ e C ,‘

cation relative:to whites than their parents had ’ / oo

- 4 3 ¥ ~

’ . . " "~ o
Lot v"' The story oonveyed by nominal years of schooling is reinforced by data'on ‘ 6
. /‘
schooling quality. "The current and often valid, criticism of the quality- of_

{ ~

. c%ntemporary black educatidn makes us\forget that the historical situatio

’

much worse, The ,data (see Table 3) on nominal characteristics of schoo‘

i : i
! S : . -
B . DA - > )




clear g;ory 5 improving,relative quality of, black schools. : In 1920, black

AyOuths att ded school only 2/3 as’ many days as white students, but there were

.no real black—white differences in days attended ‘by 1954 Similarly, in 192::7 )

"teachers of black students had 1—3/4 as many pupils as the average teacher i

'

'.the country. By 1954 is differenpe had been sdbStantially reduced. The, i
. . - -
) ‘ v L3
- extraordinarily high ratio of first to secgnd graders suggists that on averagé
.. &

‘a black student\!ook about 2 years to complete the first g

* A

ade, in the 19305. Ré-
. /. - \
) l tention rates that average lOO percent suggest low quality education coupled

T with inflexible standards Betweqﬁ 1940 and 1954 imp%icit retention rates in
. 3
' South rn Negro schools moved toward the national norm, It is difficult to link

» , - l S - ‘\
J-attri utes of schools to measures of .s¢hool achievementk Indeed, some of the
. .
measurgs offered may have had little impact on achieyement, but the ponsistent
' ' S . A ! . .. ,
pictur of simultaneous convergence in all these dimensions makes the case for

4

improv ng quality of black. schools plausible»\‘ : o .

SUmma y of Regression Results

¢

Regressions for males are based on eight Current Population Surveys for 1968-
1975 inclusive. 1In each year, separate samples were extracted for black and
.
-~ white males between-the ages 14 and;65. " The dependent varfible is the (1n)

: / . - ) . L. o .
" weekly wage and the explanatory var‘ables fall into five classes: schooling,
regional res1dence market experien e, direct and indirect ifvernment employment,

.rand a set of estimated probabiliti s cont‘911ing for non~full time work —- the

probability of zero earnings, part—time work, and full- timexparﬁ—year work A ¥

~ -

> -similér wage\eqUati0Q<§fi;:stimated for black and white married women between-' .

- 'the ages 21 and 60 using e“ 1960 and 1970 U,S. Census.' The dependent variable
. ¢ A e
.~ was, the (1n) hourly wage The explanatory variables were divided into five

classes:, schooling, region, direct and indirect government employment ‘full- or

" [y

-

part—time work, and age.

~

.Using the.OLS regression estimates, -the change in th@ blackahite‘wage ratéo7
N { R E ST

Q I L '.7’ B ' o ' SN p
g “ .-4 o . : : . . ) ) .
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? )
‘1960 and 1970, and §

2y,

between 1960 “and 1970 is & . ‘ A ' T
O .o AdmR= [Xg70 X}3:50 (xw7o 'xweo)]b + (\370 Xp60)51

, | ' e e R
2 I * (xweo X360) ‘52, X560 xw7o)512 (512xw7o)

b is the parameter ve\tgz for white women in 1970 61 is the black—white dif-'

N

ference in parameters in 1970,62 is the difference_in white parametqi;ibetween

o S g .
12 18 the 1960-1970 change in black-white difference in para-

. meters.p A similar procedure is used for changes in the male wage ratio.between

_an additional 20 percéi

68 and- 75. The first term measures that' part of ﬁhe growth in blackfwhite wage
}atios due to contraction or expansiJn in black—white dffferences in‘characteris-,
tics;. The- pther terms capture the impact of differential payments between races
and across yeirs. A detailed description of the results ‘1s contained in Smith

(1977) and Smith—Welch (1977) and they will only be summarized here.

Almost 1/2 (1/3 of the rise in the ratio of black—white ‘male (female) wages

1s explained by converging nominal characteristics. As new cohorts of black

v,_.- /

'Workers enter the market, the distinction between races #n income-producing attri-

butes. is eroding and leading to a narrowing of the wage gap by race. = Education

w ' , L
plays»the dominant role,_explaining 47 (59) percent of the relative ggowth in
Black male (female) wages due to greater characteristic congruency. The large

. : , . . : 1’
influx -of black females into direct and indirect governmenjyemployment explains

P

n‘
of the female rise attributable.to more s#milar.attri-

.

‘butes, while movement of . black women from part-time to full—t1me jobs explains

12 percent. Migration ac

'the relative wage growth"f b‘

+

Zfs for only a small positive amount‘(9.percent) of ..
'ck men .and women . | ‘ |

The other ~terms in equation 1 provide additional 1nsight fhto the differen—
tial‘structur of‘wageﬂequations by,race and the_role of these differences in

explaining improvement-among.ﬁlacks., For elemen(ary and secondary Schools, I.
. / )

_estimate lower, schooling cosfficients for black males. If school systeﬁh are

[ S )

" not an effective mechanism for increas1ng black male income, the problem/is

v .v *® o, L |
- . ) - . . ‘ T o ~ .

s
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concentrated at the elememtary and secondafy levels. The marginal returns to
L*\ college are actually higher for black’ males particularly in the early years %f
- market experience, pbrhaps due to’ increasing black att£~dance at . racially mixed

Northern colleges. In.contrast to axdeclining white college coefficient, "the -
n .

Y

returns to college. for black males have remained stable over this period For |

2
i

alleomen, education coefficients rose dramatically with schooling level and

increased over the decade.‘ Female wageS«typically increased by less than one

. v -
percent per year of elementary school education and less than five percent ‘for .
. ) « v
the high school seghent. - No significant racial difference in education c effi-'
e ,

LR

cients exists for women below the college level. But the premia to college ane \
approximately 15 percent for black'women and. 10 penceqt for‘white. The direct

effect of converging schooling levels was partially offset by differential :
. ‘- /-'-'/
rates of return between races and across years. ~For example, in male compari—
‘sons th ‘larger white schooling coefficients imply that whites gain more as ;:
| schopllng levels rise even ify differences An schooling by race remain constant.,
) .
Similarly, the increased return. to female schooling over ‘he decade benefitted

- white women more than black women because they have more schooling.

.o ~ In explaining changes i;7wage‘ratios, the South.dominated.regional,comparij
. : . Vo o . . .
sons. The Southern variableSwaccount fcil a significant part of the rise in-both R

L}

black male and female“wages. Although migration flows had a small favorable impact

/f

on blacks, convergence towards the national norm in black-white Southern wage

ratios is far more important. .Relative blackfwhlte wage ratios fbr both sexes
have.risen more rapidly-in the South, espegially among the young. For males
with less than 10 years of experience and for women under 30 y’afg_old rela—l
stive black. wages have‘incr;:sed by lO percent more than in the rest of the country.
A For older workers, the male (female) ratlo rose by 5 (3) percent more in the

K

South. In,addltlon to the general improvement for Southern blacks,\égere was -

- —

a reduction in black-white wage inequality among Southern states and be;ween’
_ . ) B

7] ) . . ’ . r . - - .
- N . o . v . .

. . N T - [ -
. v, : .
R ) - . . »
R 9 SR o
-0 RS . . . . . ] .
. . .
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urban aﬂa-non-urban areas particularly smong more recent cohorts.” Vintage, 'ﬂg}; .o

; effects are greater in the South and affect all SOutherners, but bLey are _H’G.; 4

/ o 5 e

. 1arger among blacks than whites. NeWwblack Southern workers appsrentlY‘will: ~
St

enjdy ‘career prospeéts that diff‘% significantly frOm thoge’which confrontedv L

. . -/ v N, IR ' B
. . . N . . IO . . .
. their. predecessors. o . ‘ S . A T F
v . : T o ' " D .
1]

Direct and indirect government emp10yment wag used to test for the effect

of affirmativé action programq Indirect government employment measures employ—

‘. & -
[y

ment in industries regulated by either federal or state and local gov%i:ments ”' 4

0
AN e

and‘the fraction of an industry s sales that go “to either the federal state ,
[ 2 . : =) .
and local governments The argument is- that if affirmative action. has ag im—
L ]

pact ~it should be strongest on employment and wage tdgnds in these industries.

4 1

~

~

The public siktor is. becoming a more important employer of all blacks (relative

to whites) buat the changes observed Tor black males are small compared to those
Iy : . e
of black women. he proportion of black women employed in government rose. from

/\\ .18 to 28 For indirect gfvernment employment the proportion of black women

has also risen sharply both absoluteiy and relative to white females.'
. . !
. .
o Whlle the direct effect of increased government employment J ised relative

)
R

wages.of black”men and especially black‘women black-white wage ratios have

declined in these sectors The 1arge blapk wage gains were achieved in the

~

private sector\and not An- those industries most susceptible to affirmative action .
| a3 . . . /«1 7 ,

pressures ‘In fact . this wage decline was so large that the government variables7

'. actually predict a deoline in the wages of" black men relat1ve to white men.
L] .

- The situation for black females isrmore ambiguous ’Tﬂﬂs relat‘ve deterloration
. ey
in black—white female wages in these - government sectors also lowered the. gdins

. - h d
~- . ~

attributed to government to a small posmtive amount . - However, the/magpitude of

—_ °

. thé employment inroads made by black’ women suggests that they are. the(most likely ;

recipients of any benef1c1al effects of affirmative action. If quotas ‘are, imposed
Nz 3 =

that include bothCKace and sex as crlteria, b1ack women have a clear ac 1tage

.

. E . ' L ‘? 4
0 . . . B . .
. wr . L
‘ . . .. o




- By ﬁilliqg’tWo quotasbfor ‘the price of ane, “they are the cheapest avenue open
. N L.
J . to/employers to a@here to employment quotas. "Any beneficial impact of qu tas };: .

B . M

~x

’

*ﬂ oﬁ‘groups that'possess'one targeted characteristic should be attenuated by the

(" » : o r
axistence of a d’sl—attributed gxoup. | upf - N ‘ . x .
. 3 . . It . } X A PN . :
2 : The race-year intercept indicates that relative to whites. the black regres-'
L ANE . .

sion: l?ne has shifted upwards over’ time. ALt is thig shift combined with con~
i . (. " '
vesg{ng characteristics thataexplains ‘the bulk of the rise in. relai@ve black o

income. This shift is the predictable consequence of any secular improvemént 1n,
',. ' “’s" st
the relative quality oj black men and womenrﬁﬂfcaptqud by nominal measures
: v

' of. characteriséﬁts included in qarnings funci‘}:ions1 While this improvement at the ‘.

ey e ’. . .
' 'fi'nnt end of the labor markSet is open to other interpretacéons, the evidence < ot
L4 Y N - e
advanced eaﬂiier suggests that relative vintage effects for blackh deserve high ¢

i

, priority. The age and expéfience variables indicate that cross—sed%ioial blac \:

. g l ’
'/< wage profiles have become ﬁlatter (relative to wh‘Ses), so that vinmage effects

) : - } R - B J el ., / . .

_may ‘An" fact be accelerating over ‘time. b a P

<

y Cohort and Lifeg_ycle Comparisons The Evidence for the Vintage Hypothesis

-

- © One feature common to all cross-— sectional studies of blaék‘white earnfngs

. N PR - “
h

. b ,
V- differences is that youngér blacks fare better in comparison -to. wh;tes than their

older counterparts Secondary labor market theories of discrimination tendgd N

LTy
'-u -

. towards‘a/f;fe—cycle explanation holding thatqhver—the-career black earningsv' *
. i } .
increase less rapidly tha for whites. In the cohort view, howevef the observed
, .o » \ » ' '
cross—sectional decline in relative black—white wages with experience simply re— L
TR X Y N .

J flects the fact that less experi%nced workers are simultaneously members of new
AT

x -
M t

~"fﬂ"cohorts.- By comparing cross—sections at different points in time, the poten— N

-~

A

tial of distinguish&ng 1ife cycle and;cohor}~effecfs i .established S

.
N
. ) . r ?
g B

et For males,'iﬁ%?vidual year CPS regressions a{e u .to-predict relative

‘black—white wage paths with eXpe,iech under two qssumptions.‘ The fiBst~is”""
o . p PR | )
1 based an - the 1967/CPS regression and measures the predicéed life cycle path

FRIC &~ 7o TR e T
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. from the7cross—section.v The secondgyses .the cdmplete-series o6f CP§ a@oss- 3 b

2

i aectionv and!t;acqp the pﬁedicted wage path for a given cohort‘in 196} as/it %

gains market experience. The cross—sectidna} patterns (see Table 4) uniformly
— Lt . )\ ‘v' \—s

' pr/}ict\ declining $18ckv~wh,ite‘male wage ratios with years of market: e,xperience.

T

STt 18 this cross—sectional decline that gave cfedence "to the.secondary labor "

s ‘ AN a /\./ ~ - . . -

matket view. But the within—cohort trends indicate that if qnything, blﬁ\ S
ooled

2 AT . U

; white male wageuratios have increased -over the career especially for more

-7

d.

v workbrs .Therefore ' the weight of the eyidence supportsﬁhohort improvement and 1f .

rejects the secdndary labor’ market hxpéthesis. 'There is also clear support‘l?

PR - -,‘ ;-

) strong vintage effects for black females with the most rapid wage improyement

-_. A

accruing umong the youngest females However, there also exist substantial

. ' | e _,\

' wage gains within cdhorts Factors that operate mainly~at the-front end of the

.
0 Y. R

. \fflabor market apparently are not the sole cause of phese recent trends for females..
A L L !

\ K - BN
i} \ Additional Reasons for the Rise in .Black Female Wages o ‘ T g

' In 1960 -over l/3 ‘of all mdrried black working\women’were domestic servants'

¢
N

.in contrast to only 2 percent of white women. More than 25 percent of 21—25 year'_

‘ v o
p )

" .old blacE .womernr werﬁ domestics, S0 that it.was.an important source of employment,
{‘ -'for new-entfants. Aut o over the“decade, the-fraction of black'women in domesiic
services declined to 14 percent w1th less than 3 percent of the youngest black
2 ] : . ‘a .
) women/employed there. The changes within the South were even-morevdramatic.
e . & . BRI

Half of all employed SOuthern black,women were domestics 1n 1960, but this pro-

~

S S { R _ B
. portion fell to less than a .quarter hy l970 Particularly notew6rthy are the - -

B r——'l Lo
ere the proportion declined from fifty L

'trends observed among younger workers

to7five percentL vsgnce non—pecuniary and\ non—reported wages are purported?to .
. ~ L
. ) . . . -’v . LR ¥ ‘. . v, .

'be a large part of total compensatipn fo

N
. 1

jhomesticg, the extent of the real

. 3
' \j ?black wage improVementnmay be overstated .Given the historical importance

. : b

of domestic service for black women, an 3ndepth smudy+of this market is- obviodsly




- women cpn.be«achievedn ; ) ; ;‘ _ : g ]
Between.£960 and 1970, the percentage of - blackﬁiomen working 1ess than

30 hours declined from . 27 to .17. Blacks 1in 1960 were more likely to have- v

part time jobs than white women, but this reversed over the decade, suggesting

thatxﬂew white market participants have selected part -time work Blacks gained

™

“in three ways from this shift into full-time jobs. Most dérectly, their ob- .
served weekly and a;nual earnings are higher as a result of their increased work.
'effort. Part-time jobs also tend to be transitory over time, so that full;time
work may signal a more permanent commitment to the labor force.: Finally,‘if |
full—time employees receive higher wage rates, observed meanﬁblack wages will

rise as they shift into,full—time work. The problem is that my Census estiméges
indicate that in 1970 black yomcn carned eigthpercent less for fullftime work,

so that the\shift.into fullftime jobs predicts abfall in black-white female hourly
'wages. Because of the absence of direct informationvon hourl; wages in .the |
Census, it 1s clcarly not the id(d; data for estimating breakpoints in the wage—

)

hours locus. More appropriate data will ultimately determine the importance of

z

».

this adoption of fulL—timS employment  in ising black female wages,“ﬁ)

gOnc\giﬂficulty with

directly observable only for working women. This "seletivity'" bias could dis-

age comparisons among women is‘that wage rates are
©o.tort measured average wag%Qdifforences among, groups of}women d[ffering in their -
labor force piartlicipation rates. When female wage equations were/recstimated cor-
rectingEEOr censoring bias, the preliminary results indicated that this bias ‘may
have contributed to the‘rccorded rise in the relative wage of black women. Among -
. L NN F
white women, the average wapoe of work[ngnwomen exceeds that for all white women,
but the opposite appears true for black women. Thus non-working black women
would apparently r;colﬁo higher wages thnn currently employed hlack women, but

they choose not to work because thelr non-marketable opportunities are even

o of the more rapld rise for black women is that as their par- ’




. , , SRS [ S ) I ~
) ’ ’ | " / . | . ~ ’ ’
ticipation rates rose over the decade, wages of the-averagé working black female.

increased because the additional workers. had waé% offerélthat exceeded those

available to those‘aiready working. ' : ' o
) ) . e
Caonclusion

]

In general, the:variahles that explained the rise observed bétween-l960 aﬁﬂ
1970 were also the principal reasons for the more recent.improvemént among black

males: increased congruency in .education and the nariowing of between-region

'raqial wage differentialé, Lonfirming a conclusion reached for the 1960s,

-
~

affirmative action programs were not a majér contributor to rfsing relative wages

. ) B :;:4.' . { - ‘
of black males. Thexih&feasedtsimilarity in education distribytions and the

rapid rise in black wages iﬁ.the South were aléo.gmpoftant Teasons for the re-

w
’

) o ’ s BN
markable wage advances of black women.' While the evjgdence on affirmative action

is mixed, the primary Beneficihry may well have been btack.women. Adoption of
‘ ‘ J

full-time jobs, elimination of domestic services as their pri y occupation,
and the increase in participation rates in light of preliminary results on sample

censoring have'alf contributed to the rise in black female wages. Finally, *
. ¢ ‘ s oo 7 .

>

my evidence rejects the sccondary labor market .view ‘that black males and females
V-—f"\“ .

are relegatéd to dead-end jobs with little career growth potentig}. Rather, it

. favors the alternative vintage hypothesis that more recent cohorts of blacks are

more similar to whites in marketable skills than were their black pfedecessors. -

¢

R
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- . o FOOTNOTES '
N ! , - - s o 7 S
- . L. See "Black-White Male Wage Ratios," Amer. Econ. Rev., Juné 1977.

. ®

.2u For a detailed egamihétion of this data) see Welch (1974).
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Hm?%i o . TABLE 1
¢ ' :
‘ RATIOS OF MEDIAN WAGE TNCOMES BY RACE AND SEX FOR SELECTFD .
Y " YEARS, 1947-1975 .
. 3:‘\\\\“‘:7&5‘ "’:3"': - |
‘z\i»‘ / " A. Race Differentials Within Sex
: . ALl W_orkefs N ) - Full-Time Workers - . ~
.. \-  Year Black . Females ' Black Males Black Females Black Males
e . White '/Femaleé -White Males White Females White Males - *
Y1947 340 S U543 543 . 640, '
<1951 < 421,,_,.. Vo 616 TR, N/A _ N/A C)
1955 G330 0 5B~ .. 570 635 1
1959 .532 ’ ;380 . 664 - . .612 -
1963 ¢ .53, .568 .636 T -.654 '
1967 N .643 . . .639 . -.765 * + .675 .
1969 ; .721 o, .666 . - - .816 ) .694 A
1973 - . 896 ' .695 : .882 ' . .719 -
1974 CL977 - .709 .94 o .736 : .
1975 - .973 734 .98 769 Co
' . S . Lo S o
Source: Various Issu%§/6f Current. Population Surveys - o . 3
TABLE 2 : G
YEARS OF SCHOOL COMPLETED AT ESTIMATED TIME OF LABOR
. o MARKET ENTRY . ,
‘« Year of Labor Market Entt y '
: : , . males . e R
N 1930, © 1940 1950 - 1960 1970 . o
Meah Schooling of Blacks 5.9 8.07 9.9 1.1 . 1l.4 |
Mean Schooling of Whites - 9.6 11.1, 12.0 12.6 . 12.6 - L
Proportif)n of Blacks with ’ o : Sy ‘ '
less than 9 years of school  0.78 0.58 0.31 0.15 0.11°
. ’ . . 4 -
Proportion of Whites with . T s
less than 9 years of school 0.42 0.22 "0.15 0.0 .0.07
~ - ‘ ' ’ I ' females
Mean Schooling of Blacks. 8.0 10.1  1L2 - '11.6  12.1

Mean Schooling of Whites 10.6  11.4 1.9  12.0  12.5

Proportion of Blacks with . .
less than 9 years .of school 0.58 0.27 0.15 0.09 0.04

Proportion of WhiQesvath .
less than 9 years of school = 0.29 0.15 Q}09
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. .. TADLE 3 S EUEEE
r - COMPARISONS OF TWENTIETH CENTURY TRENDS N CHARAQTERISTICS BETWEEN gi
. THE SEGREGATED NEGRO SCHOOLS, SOUTHERN WHITE SCHOOLS,"AND ALL U.S. r
o L ' , . SCHOOL e e _ ;ﬁ
' . - Days attended; enrollment per teachegs d the ratio ‘of first to ae—‘“c
© -~ . cond grdde enrollment. A comparison f?;egregdfed Negfo schools to'?
) -other schoolslrl900—l954 ' - ‘ . Enrollmént in’ o
v Average Days Attended Pupils Enrolled per First Relative to ,
. ) Per Pupil Enrolled Classroom Teacher’ Second Grade :
i - " - . Negro C ALl Negro, A1l - Negro 7 All. |
- Year Schools . Schools .~ .8chools .Schgols” .  Schools -Schools
' 1899-1900 - 57 - 692 ©56.7 42,52 ¥.37 .s1.14d)
1908-09 71 88" ., - 56.4 39.9° =
1919-20 - 80 w121 - . 56,0 31.8
. 1929-30 97 | - 143 - 43.7 .30,
f ' . 1939-40 126 152 45.3 ‘\&29

1949-50 148 . 15 .33.6 27,
1953-54 - 151 = (159 . . 32.9 21.9

-

8Southern white schools only. &t

. R '.“E“ e UTABEE 4 - ‘v‘\\::_;_////_
- Y B N

' S CGHPARISONS OF CROSS SECTIONAL AND LIFE CYCLE,PLACK*WHITE WAGE RATIOS
LT ‘ L A MALES “ j K
. Yearé of Market,Experience'_ /
‘.1 s 10 15 20" . g L
Schooling = 16" . a t\-. ‘ . / ‘ ! _
1967 crdss-sectidhai oo . L - / ' A
~ - observation 1 - 834 .806 .779  .760 S
1ife cycle prediction L .892 912 .842. '
Schooling = 12 i '
1967 cross-sectional
oﬁyervatidn_ ‘ .853 .817 .78l .755
,1ife cycle prediction .852 .829 . .799: t
: Schooling = 8 . : " . r
° 1967 cross-sectional _ o ) ‘ ) i
. observation * .892 .817 .880f¢ .808.
' 7
life cycle prsdiction' .913  .844' .819 . ..808
| B. FEMALES \ .
: , age _
year ) 25-34  + 35-34 45-54 ' 55~64
T 1967 : - .731 .753 716 584 o« 0 y
1971 o .924 .879 +837 .606 ' ' '
1675 .971. .926 .871 . 734

- 1. In 1967 the cross-section, predicted that the wage ratio of thpse with 5
\ " years experience would decline from .806 to .779 with 5 more years in the ma:
ket, but by 1972 the wage ratio for t 1§ cohort was .912.




